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BETWEEN: 

GLAXOSMITHKLINE PI.C ON BEHALF OF FUTURE CONSUMER HEALTHCARE BUSINESS 

—AND— 

THE EMPLOYEE REPRESENTATIVE$ OF THE EUROPEAN WORKS COUNCIL 

GLAXOSMITHKLINE CONSUMER HEALTHCARE EUROPEAN WORKS COUNCIL 
CONSTITUTlON 

BETWEEN: 

GLAXOSMITHKLINE PLC ON BEHALF OF FUTURE CONSUMER HEALTHCARE BUSINESS 

-AND- 

THE EMPLOYEE REPRESENTATIVES OF THE EUROPEAN WORKS COUNCIL 

GLAXOSMITHKLINE CONSUMER HEALTHCARE EUROPEAN WORKS COUNCIL 
CONSTITUTION 



rms AGREEMENT is dated: 10th of Septembe'r 2021 
BETWEEN: 

(1) 

(2) 

GLAXOSMITHKLINE (GSK) PLC Consumer Healthcare Business, as a controlled undertaking in 
accordance with Article 1, par. 5 of the European Works Council Recast Directive, on behalf of 
its respective subsidiaries within the European Union and European Economic Area and the 
United Kingdom (the ‘UK') (collectively ‘the Company‘) 

and 

THE 'EMPLOYEE REPRESENTATIVES (Section 3.3) represented by the Operating Sub—committee 
of the GSK European Works Council (EWC) (Section 4.1)' set up in accordance with EWC Recast 
Directive 2009/38/ EC (the 'Directive‘) and the Transnational Information and Consultation 
Regulations 1999 (the Regulations as amended). 

WHEREAS: 

1. 

2.1 

2.2 

(A) Pursuant to section _15 of the 2016 agreement, as amended by the memorandum of 
understanding signed in February 2019, the Management and Employee Representatives of the 
Operating Sub-Committee agreed to certain amendrñents to this agreement with effect from 
the full European Works Council‘s Meeting in June 2021. ' ' 

This Agreement creates a separate European Works Council for the GSK Consumer Healthcare . 
Business as of the date of ratification by employee representatives to be formàlly effective from 
the date ofthe spin-off by GSK of the consumer healthca re business at a date to be determined, 
but anticipated to be after mid-2022. The GSK Consumer Healthcare EWC will undergo the 
appropriate name change as it becomes known but no later than the date of spinofi. 

PURPOSE 

ln keeping with the spirit of both the Directive and Recast Directive, the purpose of the EWC 
will be to share information and to provide an opportunity for timely consultation with the 
Employee Representatives on the Company's strategy and issues covered in this agreement, 
which are of a transnational nature as more specifically referred to in Clauses 2.2, 2.7, 2.8, 2.9, 
5.1, 5.2 and 5.3 of this Agreement. This agreement will also provide the mechanisms for onward 
communications to all employees represented. 

SCOPE OF THE AGREEMENT: 

This agreement will cover all employees of the Company within those countries which are 
member states of the European Union and the European Economic Area, Switzerland and the 
United Kingdom (hereafter 'Europe'). This will apply whether or not any particular country has 
in place, also at the date of this agreement, legislation implementing the terms of the Directive. 

The EWCwill concern itself with those business issues set out in sections 5.1 and 5.2 which are 
Transnational matters (as defined in 2.9). 
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THIS AGREEMENT is dated: 10*" of Septembei‘ 20'21 
BETWEEN: 

(1) GLAXOSMITHKLINE (GSK) PLC Consumer Healthcare Business, as a controlled undertaking in 
accordance with Article 1, par. 5 of the European Works Council Recast Directive, on behalf of 
its respective subsidiaries within the European Union and European Economic Area and the 
United Kingdom (the ’UK’) (collectively 'the Company') 

and 

(2) THE 'EMPLOYEE REPRESENTATIVES (Section 3.3) represented by the Operating Sub-committee 
of the GSK European Works Council (EWC) (Section 4.1)' set up in accordance with EWC Recast 
Directive 2009/38/ EC (the 'Directive') and the Transnational Information and Consultation 
Regulations 1999 (the Regulations as amended). 

WHEREAS: 

(A) Pursuant to section .15 of the 2016 agreement, as amended. by the memorandum of 
understanding signed in February 2019, the Management and Employee Representatives of the 
Operating Sub-Committee agreed to certain amendrfients to this agreement with effect from 
the full European Works Council’s Meeting in June 2021. ' ' 

This Agreement creates a separate European Works Council for the GSK Consumer Healthcare . 
Business as of the date of ratification by employee representatives to be forrrially effective from 
the date ofthe spin-off by GSK of the consumer healthcare business at a date to be determined, 
but anticipated to be after mid-2022. The GSK Consumer Healthcare EWC will undergo the 
appropriate name change as it becomes known but no later than the date of spinoff. 

1. PURPOSE 

In keeping with the spirit of both the Directive and Recast Directive, the purpose of the EWC 
will be to share information and to provide an opportunity for timely consultation with the 
Employee Representatives on the Company's strategy and issues covered in this agreement, 
which are of a transnational nature as more specifically referred to in Clauses 2.2, 2.7, 2.8, 2.9, 
5.1, 5.2 and 5.3 of this Agreement. This agreement will also provide the mechanisms for onward 
communications to all employees represented. 

2. SCOPE OF THE AGREEMENT: 

2.1 This agreement will cover all employees of the Company within those countries which are 
member states of the European Union and the European Economic Area, Switzerland and the 
United Kingdom (hereafter 'Europe'). This will apply whether or not any particular country has 
in place, also at the date of this agreement, legislation implementing the terms of the Directive. 

2.2 The EWCwill concern itself with those business issues set out in sections 5.1 and 5.2 which are 
Transnational matters (as defined in 2.9). 
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The Operating Sub—Committee, as defined in section 4.1, will be also informed about 
circumstances which have a substantiel impact upon employment matters in only one country, 
as soon as the information and consultation process at a local level has been initiated. 

ln meeting its obligation to inform and consult the Company will continue to give priority to the 
provision of timely information and consultation at the in—Country business and unit level in 
line with national legislation and local practice and to ensure appropriate and direct 
communication with, and involvement of, those employees directly impacted by significant 
business issues. ' 

The EWC will be complementary to and not replace national or local systems of information, 
communication or bargaining, nor will it infringe on matters which are the prerogatives of, or 
which are exclusively dealt with in-Country. 

This agreement will not interfere with the legal rights of employees, nor, subject to appropriate 
consultation, the rights of the Company to take and implement decisions concerning its 
business in Eur0pe and its obligations to inform and consult its employees at national and local 
level. 

'lnformation' means transmission of data by the Company to the Employees' Representatives 
in order to enable them to acquaint themselves with the subject matter and to examine it; 
Information shall be given at such time, in such fashion and with such content as are 
appropriate to enable Employees' Representatives to unde_rtake an assessment of the possible 
impact and, where appropriate, prepare for consultations with Management Representatives. 

'Cohgultation' means the establishment of dialogue and exchange of views between Employees 
Representatives and Management Representatives, at such time, in such fashion and with such 
content as enables Employees' Representatives to exmess an opinion on the basis of the 
information provided about the proposed measures to which the consultation is related, 
without prejudice to the responsibilities of the management, and within a reasonable time as 
defined in 8.5, which may be taken into account within the Company. Consultation will be 
conducted in such a way that the Operating Sub—Committee can discuss with central 
management and obtain a reasoned response from central management to any opinion 

. expressed by the EWC. 

'Transnational matters'z matters shall be considered to be transnational where they concern 
the Community—scale ("European") undertaking or Community—scale group of undertakings as 
a whole, or at least two undertakings or establishments of the Community—scale undertaking 
or Community—scale group of undertakings situated in two different Member States (as defined 
in the law of domicile governing the Constitution), together with the UK and Switzerland. 

COMPOSITION OF THE EWC 

The EWC will be a joint body composed of Employee and Management Representatives as 
specified in this section 3. 

Within the EWC the Company will be represented by Management Representatives from the 

4 

2.3 

2.4 

2.5 

2.6 

2.7 

2.8 

2.9 

3.1 

3.2 

/§&. :kél (Lg, 

The Operating Sub-Committee, as defined in section 4.1, will be also informed about 
circumstances which have a substantial impact upon employment matters in only one country, 
as soon as the information and consultation process at a local level has been initiated. 

In meeting its obligation to inform and consult the Company will continue to give priority to the 
provision of timely information and consultation at the in—Country business and unit level in 
line with national legislation and local practice and to ensure appropriate and direct 
communication with, and involvement of, those employees directly impacted by significant 
business issues. ' 

The EWC will be complementary to and not replace national or local systems of information, 
communication or bargaining, nor will it infringe on matters which are the prerogatives of, or 
which are exclusively dealt with in-Country. 

This agreement will not interfere with the legal rights of employees, nor, subject to appropriate 
consultation, the rights of the Company to take and implement decisions concerning its 
business in Europe and its obligations to inform and consult its employees at national and local 
level. 

'lnformation' means transmission of data by the Company to the Employees' Representatives 
in order to enable them to acquaint themselves with the subject matter and to examine it; 
Information shall be given at such time, in such fashion and with such content as are 
appropriate to enable Employees' Representatives to undertake an assessment of the possible 
impact and, where appropriate, prepare for consultations with Management Representatives. 

'Cohsultation' means the establishment of dialogue and exchange of views between Employees 
Representatives and Management Representatives, at such time, in such fashion and with such 
content as enables Employees' Representatives to express an opinion on the basis of the 
information provided about the proposed measures to which the consultation is related, 
without prejudice to the responsibilities of the management, and within a reasonable time as 
defined in 8.5, which may be taken into account within the Company. Consultation will be 
conducted in such a way that the Operating Sub-Committee can discuss with central 
management and obtain a reasoned response from central management to any opinion 

. expressed by the EWC. 

'Transnational matters': matters shall be considered to be transnational where they concern 
the Community-scale ("European") undertaking or Community-scale group of undertakings as 
a whole, or at least two undertakings or establishments of the Community-scale undertaking 
or Community-scale group of undertakings situated in two different Member States (as defined 
in the law of domicile governing the Constitution), together with the UK and Switzerland. 

COMPOSITION OF THE EWC 

The EWC will be a joint body composed of Employee and Management Representatives as 
specified in this section 3. 

Within the EWC the Company will be represented by Management Representatives from the 
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Company‘s major businesses in Europe, at least one of whom will be at Vice President/General 
Manager level. Other members of management may be requested to attend the EWC in order 
to address issues raised by specific agenda items. 

Employee Representatives must be current permanent employees of theCômpany who have 
completed at least 12 months‘ service with the Company at the date of their selection, election, 
or appointment. 

Provided that the total number of Employee Representatives does not thereby exceed twentv 
(20), entitlement to representation at the EWC by Employee Representatives will depend upon 
the number of employees employed by the Company within the countries concerned, as 
follows (see Appendix for numbers and the definition of employees): 

3.4.1 Countries with up to and including 150 employees — the Operating Sub—Committee will 
consider and agree the grouping of countries by cluster for allocating representation 
based on geographv and business segments. The cluster arrangement will be listed in 
the Appendix; 

3.4.2 Countries with >150 employees, but not more than 999 employees — one (1) 
representative; 

_ 3.4.3 Countries With >_ 999 emplo‘yees — two (2) employee representatives; 

In the event that the application of this formula would result in the total number of Employee 
Representatives exceeding twentv (20), the Operating Sub-Committee will agree the changes 
necessary to ensure that the overall limitation of twentv (20) Employee Representatives is 
maintained. No potential Employee Representative, whose appointment to the EWC would 

. cause the total number of Employee Representatives to exceed twentv (20), will be so 
recognised until such agreement is reached. — . 

A constituency within a single representative country will cover all businesses and employees 
in that country. For multiple representative countries, constituencies will be jointly agreed by 
the Employee and Management Representatives to the Operating Sub—Committee after 
appropriate consultation, to reflect the balance of businesses and employee numbers in that 
country. The process suggesting how to communicate in these circumstances is specified in 
section 12. 

Employee Representatives will be selected or re—selected in the following manner: 

3.7.1 The method of selection and re-selection of Employee Representatives will be in 
accordance with national law and local practice. In the absence of any national law 
transposing the EWC Directive, Employee Representatives will be selected in 
accordance with the procedures providing for the election, selection or appointment 
of Employee Representatives under that country's national law. 

3.7.2 Wherever there is more than one (1) Employee Representative per country it is 
desirable that each major business segment within the country is represented before 
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Company's major businesses in Europe, at least one of whom will be at Vice President/General 
Manager level. Other members of management may be requested to attend the EWC in order 
to address issues raised by specific agenda items. 

Employee Representatives must be current permanent employees of theCdmpany who have 
completed at least 12 months’ service with the Company at the date of their selection, election, 
or appointment. 

Provided that the total number of Employee Representatives does not thereby exceed twenty 
(20), entitlement to representation at the EWC by Employee Representatives will depend upon 
the number of employees employed by the Company within the countries concerned, as 
follows (see Appendix for numbers and the definition of employees): 

3.4.1 Countries with up to and including 150 employees — the Operating Sub-Committee will 
consider and agree the grouping of countries by cluster for allocating representation 
based on geography and business segments. The cluster arrangement will be listed in 
the Appendix; 

3.4.2 Countries with >150 employees, but not more than 999 employees - one (1) 
representative; 

. 3.4.3 Countries With > 999 employees - two (2) employee representatives; 

In the event that the application of this formula would result in the total number of Employee 
Representatives exceeding twenty (20), the Operating Sub-Committee will agree the changes 
necessary to ensure that the overall limitation of twenty (20) Employee Representatives is 
maintained. No potential Employee Representative, whose appointment to the EWC would 

- cause the total number of Employee Representatives to exceed twenty (20), will be so 
recognised until such agreement is reached. - - 

A constituency within a single representative country will cover all businesses and employees 
in that country. For multiple representative countries, constituencies will be jointly agreed by 
the Employee and Management Representatives to the Operating Sub-Committee after 
appropriate consultation, to reflect the balance of businesses and employee numbers in that 
country. The process suggesting how to communicate in these circumstances is specified in 
section 12. 

Employee Representatives will be selected or re-selected in the following manner: 

3.7.1 The method of selection and re-selection of Employee Representatives will be in 
accordance with national law and local practice. In the absence of any national law 
transposing the EWC Directive, Employee Representatives will be selected in 
accordance with the procedures providing for the election, selection or appointment 
of Employee Representatives under that country's national law. 

31.7.2 Wherever there is more than one (1) Employee Representative per country it is 
desirable that each major business segment within the country is represented before 
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any of those business segments have more than one (1) representative. For this 
subsequent representation, regard should be had to maintain a proper balance of 
interests between the major business segments in that country. Such allocation shall 
be determined by the size of employee population ineach business segment in the 
country. 

3.7.3 The major business segments for the purpose of this agreement, subject to any future 
changes, are Commercial, Quality & Supply Chain, Research & Development, Global 
Marketing & Digital and Support Functions. 

Employee Representatives will cease automatically to hold that office if: 

' they cease to be employees of the Combany or ànv of its subsidiarv companiès; 
' they cease to be employed in the country which they represent; or 
' they cease to be mandated by the body which selected them in accordance with section 

3.6.1. 

The term for employee representatives is four (4) years. Any person who has acted as an 
Employee Representative for four (4) years from either selection or re—selection without their 
mandate being renewed must stand for re-election as set out in section 3.6. 

A substitute will be elected for each Employee Representative in the same way and at the same 
time as for the Employee Representative and will act as a replacement if, for any reason, the 
Employee Representative concerned ceases to hold that position. Any replacement substitutes 
required will be elected in accordance with section 3.6 and local national practice. 

The EWC substitute representative, where one has been identified, will receive copies of 
meeting reports and minutes, however they will not be regarded as having any specific 
Employee Representative status as covered by this agreement. Nor are they expected to fulfil 
an active role in the cascade of information, other than when temporarily deputising for the 
Employee Representative concerned at any meeting of the EWC which that Employee 
Representative cannot attend for ill-health or other reasons and who has notified their local 
management and the Secretary to the EWC accordingly. Subject to prior management 
agreement, the Operating Sub—Committee, as set out below ln section 4, may also invite the 
substitute to attend any meeting of the EWC as an observer where this will assist in the effective 

— handover of responsibilities. 

The Chair of the EWC will be appointed by«the Company from amongst the regularManagemeut 
Representatives. - 

The Secretary will be appointed by the Company, after consultation between the Joint Chairs 
and the Operating Sub—Committee (see section 4), and will be responsible for the EWC 
administration, including: 

' Supporting the EWC Chair in the preparation, organization and coordination of EWC 
Meetings and relevant documentation; 
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any of those business segments have more than one (1) representative. For this 
subsequent representation, regard should be had to maintain a proper balance of 
interests between the major business segments in that country. Such allocation shall 
be determined by the size of employee population in'each business segment in the 
country. 

3.7.3 The major business segments for the purpose of this agreement, subject to any future 
changes, are Commercial, Quality & Supply Chain, Research & Development, Global 
Marketing & Digital and Support Functions. 

Employee Representatives will cease automatically to hold that office if: 

I they cease to be employees of the Combany or any of its subsidiary companiés; 
I they cease to be employed in the country which they represent; or 
I they cease to be mandated by the body which selected them in accordance with section 

3.6.1. 

The term for employee representatives is four (4) years. Any person who has acted as an 
Employee Representative for four (4) years from either selection or re-selection without their 
mandate being renewed must stand for re-election as set out in section 3.6. 

A substitute will be elected for each Employee Representative in the same way and at the same 
time as for the Employee Representative and will act as a replacement if, for any reason, the 
Employee Representative concerned ceases to hold that position. Any replacement substitutes 
required will be elected in accordance with section 3.6 and local national practice. 

The EWC substitute representative, where one has been identified, will receive copies of 
meeting reports and minutes, however they will not be regarded as having any specific 
Employee Representative status as covered by this agreement. Nor are they expected to fulfil 
an active role in the cascade of information, other than when temporarily deputising for the 
Employee Representative concerned at any meeting of the EWC which that Employee 
Representative cannot attend for ill-health or other reasons and who has notified their local 
management and the Secretary to the EWC accordingly. Subject to prior management 
agreement, the Operating Sub-Committee, as set out below In section 4, may also invite the 
substitute to attend any meeting of the EWC as an observer where this will assist in the effective 

- handover of responsibilities. 

The Chair of the EWC will be appointed bvthe Company from amongst the regularManag‘ement 
Representatives. - 

The Secretary will be appointed by the Company, after consultation between the Joint Chairs 
and the Operating Sub-Committee (see section 4), and will be responsible for the EWC 
administration, including: 

I Supporting the EWC Chair in the preparation, organization and coordination of EWC 
Meetings and relevant documentation; 
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4.2 

4.3 

4.4 

4.5- 

4.7 

- Acting as the point of contact with Employee and Management Representatives to 
ensure a proper communication as required by the Constitution; 

- Drafting and circulating the agenda in advance of the EWC meetings in accordance with 
sections 4.10.1 and 7. 2; 

' Drafting summaries of EWC meetings for agreement with the Operating Sub- 
Committee un accordance with section 11.1; - 

' Drafting non—verbatim minutes of EWC meetings and agreeing them with the Operating 
Sub— Committee; and 

" Distributing the agreed non—verbatim minutes, and distributing the summaries in 
accordance with sections 11.1,11.2 and 11.4. - 

' Working with the joint chairs of the OS-C to ensure that selection and reselection 
. procedures for employee representatives are conducted in a compliant.and timelv 
manner, offering assistance as may be necessary. - 

OPERATING SUB—COMMIWEE: 

A sub—committee of the EWC will be formed comprising four (4) Employee Representatives and ‘ 
up to four (4) Management Representatives (the "Operating Sub—Cor'nmittee"). A fifth 
Employee Representative will be selected to act as a Substitute Floating Employee 
Representative in the event of absence of any of the other four (4) Employee Representat‘ives. 

. .The employee representatives will elect the employee representative to the OS-C for a term of 
nfour (4) years. The employee representatives to the OS—C can be re—elected for subsequent 

terms. 

A quorum for meetings of the Sub—Committee will be at least three (3.) Management and three 
(_3) Employee members. . 

The parties are committed to diverse representation in the OS—C from a gender, business and 
country per5pective. The OS-C Employee Representatives "Rules of Procedure” will refer to 
this principle and will, in the first instance, look to ensure that not more than one (1) Employee 
Representative member of the OS—C should come from the same country, or major business 
segment as defined by this constitution. . 

The Operating Sub—Committee will be chaired jointly by an Employee Representative and the 
Chair of the EWC. They will be regarded as the first point of contact and will be expected to 
consult with their respective Operating Sub—Committee members on all matters. 

The Employee Representative Operating Sub-Committee members, including the Employee 
Representative who will jointly chair Operating Sub—Committee meetings, will be elected bythe 
Employee Representatives as a whole. 

The Operating Sub—Committee will meet at least five (5) times each year (excluding meetings 
held in exceptional circumstancés)'wîth one of these meetings being held in conjunction with 

"the Annual meeting of the‘ EWC. 
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. I Acting as the point of contact with Employee and Management Representatives to. 
ensure a proper communication as required by the Constitution; 

I Drafting and circulating the agenda in advance of the EWC meetings in accordance with 
sections 4.10.1 and 7 2; 

I Drafting summaries of EWC meetings for agreement with the Operating Sub- 
Committee m accordance with section 11.1; - 

I Drafting non-verbatim minutes of EWC meetings and agreeing them with the Operating 
Sub— Committee; and 

. | -  Distributing the agreed non-verbatim minutes, and distributing the summaries in 
accordance with sections 11.1,11.2 and 11 ..4 - 

. Working with the joint chairs of the OS—C to ensure that selection and reselection 
. procedures for employee representatives are conducted in a compliantand timely 
manner, offering assistance as may be necessary. 

OPERATING SUB-COMMI'ITEE: 

A sub-committee of the EWC will be formed comprising four (4) Employee Representatives and ' 
up to four (4) Management Representatives (the "Operating Sub-Corinmittee"). A fifth 

Employee Representative will be selected to act as 3 Substitute Floating Employee 
Representative in the event of absence of any of the other four (4) Employee Representatives. 

. .The employee representatives will elect the employee representative to the OS—C for a term of 
u-four- .(4) years. The employee representatives to the OS-C can be re-elected for subsequent 

terms. 

A quarum for meetings of the Sub-Committee will be at least three (3,) Managgment and three 
(3) Employee members. . 

The parties are committed to diverse representation in the OS—C from a gender, business and 
country perspective. The OS-C Employee Representatives ”Rules of Procedure” will refer to 
this principle and will, in the first instance, look to ensure that not more than one (1) Employee 
Representative member of the OS—C should come from the same country, or major business 
segment as defined by this constitution. - » 

The Operating Sub-Committee will be chaired jointly by an Employee Representative and the 
Chair of the EWC. They will be regarded as the first point of contact and will be expected to. 
consult with their respective Operating Sub-Committee members on all matters. 

The Employee Representative Operating Sub-Committee members, including the Employee 
Representative who will jointly chair Operating Sub-Committee meetings, will be elected bythe 
Employee Representatives as a whole. 

The Operating Sub-Committee will meet at least five (5) times each year (excluding meetings 
[held in exceptional circumstancesyw'ith one of these meetings being held in conjunction with 

”the Annual meeting of the‘ EWC. 
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4.8 A meeting schedule will be agreed for the full year during September of the preceding year. If 
the Employee Representatives of the Operating Sub—Committee believe that an additional 
meeting is required, they will have the right to request an additional Operating Sub-Committee 
meeting, for the Management Representatives to agree to. Where agreed the necessary 
logistical arrangements will _be made by the Secretary. 

4.9 The Employee Representatives to the Operating Sub-Committee shall be able to meet without 
Management Representatives being present prior to the Operating Sub—Committee meetings 
and at other times during those meetings. In addition, two (2) separate meetings of the 
Employee Representatives to the OperatingSub—C0mmittee will be held each year. It may also 
be necessary for the Employee Representatives to the Operating Sub—Committee to meet on 
any other occasion without Management Representatives, especially in order to fulfil their 
obligation under 2.7 and 2.8, which is 'to undertake an assessment of the possible impact and 
where appr0priate prepare for consultation'. The request for additional meetings will be agreed 
with Management Representatives and where agreed the necessary Iogistical arrangements 
will be made by the Company. - 

4.10 The Operating Sub-Committee will carry out the following dutie‘s: 

4.10.1 It will agree the topics for the agenda and the format of the information to be provided, 
-——— — fthe timing;duration andlocation for meetings of the EWC; ** ** — A,… * * 7_ * 

4.102 The Joint Chairs of the Operating Sub-Committee will be the first point of contact in the 
case of issues of exceptional circumstanœs referred to in section 5.3, and may call for 
a meeting of the Operating Sub—Committee to consult with management on the 
exceptional issues and to decide whether to request a meeting of those EWC Employee 
Representatives of countries directly affected by the exceptional circumstances or the 
full EWC in accordance with section 8.6 respectively; 

4.103 The Joint Chairs will agree and co-sign the minutes of the EWC and Operating Sub—- 
committee Meetings. Protocols will be agreed by the Joint Chairs regarding the timely 
sign off and” issue of the minutes. 

4.10.4 The joint chairs of the OS-C will work with the Secretary to organize/monitor the 
selection and re—selection procedures for employee representatives. 

4.11 All meetings of the Operating Sub-Committee will be conducted in English. 

4.12 The Operating Sub—Committee will be provided with information concerning Company strategy 
as appropriate at their meetings, referred to in section 4.7, and the annual meeting of the EWC. 

5. SUPPLY OF INFORMATION TO, AND ISSUES FOR CONSULTATION FOR, THE EWC 

5.1 _ The EWC will be provided with information on the business progress and prospects of the 
Company at the annual meeting or as required. This includes information on those 
Transnational matters covered by this agreement, as defined in 2.9. QJ, 
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4.8 A meeting schedule will be agreed for the full year during September of the preceding year. If 
the Employee Representatives of the Operating Sub-Committee believe that an additional 
meeting is required, they will have the right to request an additional Operating Sub-Committee 
meeting, for the Management Representatives to agree to. Where agreed the necessary 
logistical arrangements will .be made by the Secretary. 

4.9 The Employee Representatives to the Operating Sub-Committee shall be able to meet without 
Management Representatives being present prior to the Operating Sub-Committee meetings 
and at other times during those meetings. In addition, two (2) separate meetings of the 
Employee Representatives to the OperatingSub-Committee will be held each year. It may also 
be necessary for the Employee Representatives to the Operating Sub-Committee to meet on 
any other occasion without Management Representatives, especially in order to fulfil their 
obligation under 2.7 and 2.8, which is 'to undertake an assessment of the possible impact and 
where appropriate prepare for consultation'. The request for additional meetings will be agreed 
with Management Representatives and where agreed the necessary logistical arrangements 
will be made by the Company. 

4.10 The Operating Sub-Committee will carry out the following duties: 

4.10.1 It will agree the topics for the agenda and the format of the information to be provided, 
‘ “ — ‘ * ‘ *the timing;duration and location for meetings of the EWC; ,, »- — nm 7 

4.10.2 The Joint Chairs of the Operating Sub-Committee will be the first point of contact in the 
case of issues of exceptional circumstances referred to in section 5.3, and may call for 
a meeting of the Operating Sub-Committee to consult with management on the 
exceptional issues and to decide whether to request a meeting of those EWC Employee 
Representatives of countries directly affected by the exceptional circumstances or the 
full EWC in accordance with section 8.6 respectively; 

4.10.3 The Joint Chairs will agree and co-sign the minutes of the EWC and Operating Sub- 
committee Meetings. Protocols will be agreed by the Joint Chairs regarding the timely 
sign off and Issue of the minutes. 

4.10.4 The joint chairs of the OS-C will work with the Secretary to organize/monitor the 
selection and re-selection procedures for employee representatives. 

4.11 All meetings of the Operating Sub-Committee will be conducted in English. 

4.12 The Operating Sub-Committee will be provided with information concerning Company strategy 
as appropriate at their meetings, referred to in section 4.7, and the annual meeting of the EWC. 

5. SUPPLY OF INFORMATION TO, AND ISSUES FOR CONSULTATION FOR, THE EWC 

5.1 . The EWC will be provided with information on the business progress and prospects of the 
Company at the annual meeting or as required. This includes information on those 
Transnational matters covered by this agreement, as defined in 2.9. QJ.’ 
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5.2 

5.3‘ _ 

5.4 

5.5 ' 

6.1 

“6.2 

The. EWC will receive information and/or be consulted upon issues such as: 

' the strategy, structure, economic and financial situation of the, business in. Europe; 
' the probable development of the business, production and sales in Europe; 
' the situation and probable trend in employment; 
- the situation and probable trend in investments; 
' substantiel changes concerning the organisation; 
- the introduction of new working methods or production processes and agency workers; 
' transfers of production activities; 
' mergers, cut hacks or closures of undertakings, establishments or important parts 

thereof; 
' and collective redundancies insofar as they affect the businesses‘ operations within ' 

Europe. 

The EWC will also be informed and consulted in accordance with the procedure laid down in 
section 8 where there are exceptional circumstances _— i.e. where the Company intends to 
implement decisions, and there are Transnational matters which affect the employment 
interests of the employees to a significant extent and in particular, in the event of relocation, 
closure of parts of the Company‘s business or collective redundancies, which are part of a linked 
programme. . - - - 

The Company will not be obliged to disclose information if that disclosure is or would be likely 
to prejudice significantly and _adversely the economic or financial position of the Company or 
breach statutory or regulatory rules or meets objective standards for determining that it should 
be withheld. If an agenda item is suggested by Employee Representatives which wouldinvolve 
the disclosure of such information that item will not be placed on the agenda. The Management 
Representatives on behalf of the Company will state in advance ofthe relevant meeting the _ 
reasons for their refusa! to include the item in the agenda. 

The Company may choose to prdvidé information to the EWC ahd/or the Operating Sub— 
Committee, which it considers to be of a confidentiel nature. Whenever this occurs the 
Company will notify the EWC ahd or the Operating Sub-Committee and require the information 
to remain confidential. Such information will not be minuted and may not be reported upon. 

LOCATION AND FREQUENCY OF EWC MEETINGS _ 

There will be one (1) scheduled meeting per year of the EWC. This will follow publiéation of the 
Company's annual results. In addition to the full EWC meeting an additional day will be 
allo”cated to Employee Rèpresentatives for training or other requirements as determined by the 
Employee RepresentatiVes'. This additional day will be either the day before or after the annual 
main meeting. ‘ * ' ' 

' ' The 'Employee Representatives to the EWC are entitled to meet, without Management 
Representatives being present, prior to the EWC meeting, and post the EWC meeting in order 
to disseminate the information and prepare for consultation, as agreed by the Operating Sub— 
Committee. For the purposes of the meeting they may set their own rules of procedure and 

51.2 The EWC will receive information and/or be consulted upon issues such as: 

5.3? . 

5.4 

5.5 ' 

6.1 

6.2 

I the strategy, structure, economic and financial situation of the, business in. Europe; 
I the probable development of the business, production and sales in Europe; 
I the situation and probable trend in employment; 
I the situation and probable trend in investments; 
I substantial changes concerning the organisation; 
. the introduction of new working methods or production processes and agency workers; 
- transfers of production activities; 
I mergers, cut backs or closures of undertakings, establishments or important parts - 

thereof; 
I and collective redundancies insofar as they affect the businesses' operations within ‘ - 

Europe. 

The EWC will also be informed and consulted in accordance with the procedure laid down in 
section 8 where there are exceptional circumstances .- i.e. where the Company intends to 
implement decisions, and there are Transnational matters which affect the employment 
interests of the employees to a significant extent and in particular, in the event of relocation, 
closure of parts of the Company's business or collective redundancies, which are part of a linked 
programme. ' - - - 

The Company will not be obliged to disclose information if that disclosure is or would be likely 
to prejudice significantly and adversely the economic or financial position of the Company or 
breach statutory or regulatory rules or meets objective standards for determining that it should 
be withheld. If an agenda item is suggested by Employee Representatives which would'involve 
the disclosure of such information that item will not be placed on the agenda. The Management 
Representatives on behalf of the Company will state in advance ofothe relevant meeting the . 
reasons for their refusal to include the item in the agenda. 

The Company may choose to 'pro'vide information to the EWC and/or the Operating Sub- 
. Committee, which it considers to be of a confidential nature. Whenever this occurs the 
Company will notify the EWC ahd or the Operating Sub-Committee and require the information 
to remain confidential. Such information will not be minuted and may not be reported upon. 

LOCATION AND FREQUENCY OF EWC MEETINGS . 
There will be one (1) scheduled meeting per year of the EWC. This will follow publiéation of the 
Company's annual results. In addition to the full EWC meeting an additional day will be 
allocated to Employee Representatives for training or other requirements as determined by the 
EmplOyee RepresentatiVes‘. This additional day will be either the day before or after the annual 
main meeting. ' ' ' ' 

The Employee Representatives to the EWC are entitled to meet, without Management 
Representatives being present, prior to the EWC meeting, and post the EWC meeting in order 
to disseminate the information and prepare for consultation, as agreed by the Operating Sub- 
Committee. For the purposes of the meeting they may set their own rules of procedure and 
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elect their own officers. Before the rules of procedure are adopted the Management 
Representatives to the EWC will be given the opportunity to state their view. 

6.3 The Operating Sub—Committee will determine the location of and arrangements for all EWC 
meetings, in acco'rdance with Section 4.8. 

6.4 Additional meetings of the EWC may be held in exceptional circumstances. The procedure for 
this is set out in section 8. - 

7. PROCEDURE FOR EWC MEETINGS 

7.1 The agenda will be set in accordance with Section 4.10.1. 

7.2 The final agenda will be issued by the Secretary to the EWC at least 10 working days before the 
EWC meetings. 

7.3 The full EWC meeting will be conducted in English, and all documentation will be prepared in 
English. The Company will provide interpreters subject to the individual needs of Employee 
Representatives. Where necessary documents will be translated into different national 
languages in a time manner. 

8. ADDITIONAL PROCEDURE FOR MEETINGS IN EXCEPTIONAL CIRCUMSTANCES 

8-.1 Where exceptional circumstances arise as outlined iri section 5.3, central Management will 
consult with the Employee Representatives of the Operating Sub—Committee on how best to 
addrèss the exceptional circumsta'nce. This will be done by using the most tlmelv and effective 
process available including Video—Tele Confereñcing or Tele Conferencing. 

8.2 Where there is an obligation ‘on the" Management Representatives to inform and consult the 
EWC on an exceptional circumstance, which is agreed to as defined in 8.3, the Operating Sub— 
Committee will convene and may invite the EWC Employee Representatives of the businesses 

_ in the countries directly impacted by the exceptional circumstahces to attend this meeting. 
. Where additional EWC Employee Representatives attend, this will be referred to as à "Sub— 

ÈWC" meeting. 

8.3 The Sub—EWC may request an exceptional meeting_çf the full EWC pr of those Employee 
Representatives whose constituents are directly affected by the exceptional clrcumstances if it 
feels that is what the circumstances warrant. 

8.4 The Operating Sub—Committee or Sub-EWC within or after any meeting to address exceptional 
meeting circumstances has the right and has the option to give an opinion concerning specific 
proposals or alternatives under consideration by the Company, on the basis of the information, 
prior to a final decision at the end of the meeting or within 10 days thereafter, which can be 
taken into account by the management. The Operating Sub-Committee can discuss with 
management and obtain a response, and the reasons for that response, to any Opinion or 
proposals they might express. (L(, 
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elect their own officers. Before the rules of procedure are adopted the Management 
Representatives to the EWC will be given the opportunity to state their view. 

6.3 The Operating Sub-Committee will determine the location of and arrangements for all EWC 
meetings, in accordance with section 4. 8. 

6.4 Additional meetings of the EWC may be held in exceptional circumstances. The procedure for 
this is set out in section 8. 

7. PROCEDURE FOR EWC MEETINGS 

7.1 The agenda will be set in accordance with section 4.10.1. 

7.2 The final agenda will be issued by the Secretary to the EWC at least 10 working days before the 
EWC meetings. 

7.3 The full EWC meeting will be conducted in English, and all documentation will be prepared in 
English. The Company will provide interpreters subject to the individual needs of Employee 
Representatives. Where necessary documents will be translated into different national 
languages in a timely manner. 

8. ADDITIONAL PROCEDURE FOR MEETINGS IN EXCEPTIONAI. CIRCUMSTANCES 

8.1 Where exceptional circumstances arise as outlined in section 5.3, central Management will 
consult with the Employee Representatives of the Operating Sub-Committee on how best to 
address the exceptional circumstance. This will be done by using the most timely and effective 
process available including Video-Tale Conferencing or Tele Conferencing. 

8.2 Where there is an obligation 'on the' Management Representatives to inform and consult the 
EWC on an exceptional circumstance, which is agreed to as defined in 8.3, the Operating Sub- 
Committee will convene and may invite the EWC Employee Representatives of the businesses 

, in the countries directly impacted by the exceptional circumstahces to attend this meeting. 
, Where additional EWC Employee Representatives attend, this wilI be referred to as 6 "Sub- 

EWC" meeting. 

8.3 The Sub— EWC may request an exceptional meeting of the full EWC or of those Employee 
Representatives whose constituents are directly affected by the exceptional circumstances if it 
feels that' IS what the circumstances warrant. 

8.4 The Operating Sub-Committee or Sub-EWC within or after any meeting to address exceptional 
meeting circumstances has the right and has the option to give an opinion concerning specific 
proposals or alternatives under consideration by the Company, on the basis of the information, 
prior to a final decision at the end of the meeting or within 10 days thereafter, which can be 
taken into account by the management. The Operating Sub-Committee can discuss with 
management and obtain a response, and the reasons for that response, to any Opinion or 
proposals they might express. ‘01, 
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8.5 

8.6 

9.1 

9.2 

9.3 

10. 

10.1 ' 

10.2 

10.3 ‘ 

11. 

11.1 

11.2 

At a meeting of either the Operating Sub—Committee or the full. EWC, the Management 
Representatives attending the meeting will have the ability to influence issues or decisions to 
the items under discussion. 

A summary of the content and outcome of Operating Sub—Committee meetings held in 
exceptional circumstances will be prepared by the Secretary. After its agreement with the Joint 
Chairs, the summary will be circulated to the members of the EWC. 

CON FIDENTIALITY 

Whilst the Company recognises the value of full and open dialogue and will pursue this 
approach whenever possible, it is essential that confidentiality must be observed with regard 
to business and corporate information, which is expressly provided to Employee 
Representatives and any experts in confidence. 

The Employee Representatives, substitutes, guests and any experts who are consulted must 
agree to be bound by the provisions outlined in section 9.1. 

' Where an Employee Representative is in breach of his or herobligations under this section, he 
or she will be excluded from further participation in the EWC. 

USE OF EXPERTS ' 

The Employee Representatives of the Operating Sub-Committee or of the EWC may request an 
Expert of their choice in so far as that is necessary for the Operating Sub—Committee or the EWC 
to carry out their duties and obligations as laid down in this agreement. The Management 
Representatives may refuse such a request if they consider that such an expert will not assist 
the Operating Sub- Committee or EWC Employee Representatives in their duties or obligations 
as laid down … this agreement. Management may refuse a request if the requested expert has 
a conflict of interest of any kind. 

The Company will meet all reasonable costs for the assistance of the requested expert. Where 
more than one expert is requested this will be agreed with Management Representatives and 
the additional costs will be covered by the company. 

In the event the Company and the employee representatives agree to the use of an external 
expert, the parties will agree to a methodology agreement covering the scope of work, costs 
and timetable which conforms to Section 8 of the Constitution. ' 

PROVISION OF INFORMATION TO THE WORKFORCE AS A WHOLE 

The Secretary will prepare a summary giving the key points of the content and Outcome of EWC 
Meetings, which will be agreed with the Operating Sub— Committee before the end of the 
meeting concerned. 

When the summary and/or the minutes has been agreed, the Secretary to the EWC will 
distribute it to the Employee Representatives and to a member of senior management in each 
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9.3 
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'11. 

11.1 

11.2 

At a meeting of either the Operating Sub-Committee or the full, EWC, the Management 
Representatives attending the meeting will have the ability to influence issues or decisions to 
the items under discussion. 

A summary of the content and outcome of Operating Sub-Committee meetings held in 
exceptional circumstances will be prepared by the Secretary. After its agreement with the Joint 
Chairs, the summary will be circulated to the members of the EWC. 

CONFIDENTIALITY 

Whilst the Company recognises the value of full and open dialogue and will pursue this 
approach whenever possible, it is essential that confidentiality must be observed with regard 
to business and corporate information, which is expressly provided to Employee 
Representatives and any experts in confidence. 

The Employee Representatives, substitutes, guests and any experts who are consulted must 
agree to be bound by the provisions outlined in section 9.1. 

' Where an Employee Representative is in breach of his or her obligations under this section, he 
or she will be excluded from further participation in the EWC. 

USE OF EXPERTS - 

The Employee Representatives of the Operating Sub-Committee or of the EWC may request an 
Expert of their choice in so far as that is necessary for the Operating Sub-Committee or the EWC 
to carry out their duties and obligations as laid down in this agreement. The Management 
Representatives may refuse such a request if they consider that such an expert will not assist 
the Operating Sub- Committee or EWC Employee Representatives in their duties or obligations 
as laid down In this agreement. Management may refuse a request if the requested expert has 
a conflict of interest of any kind. 

The Company will meet all reasonable costs for the assistance of the requested expert. Where 
more than one expert is requested this will be agreed with Management Representatives and 

‘ the additional costs will be covered by the company. 

In the event the Company and the employee representatives agree to the use of an external 
expert, the parties will agree to a methodology agreement covering the scope of work, costs 
and timetable which conforms to Section 8 of the Constitution. 

PROVISION OF INFORMATION TO THE WORKFORCE AS A WHOLE 

The Secretary will prepare a summary giving the key points of the content and Outcome of EWC 
Meetings, which will be agreed with the Operating Sub-Committee before the end of the 
meeting concerned. 

When the summary and/or the minutes has been agreed, the Secretary to the EWC will 
distribute it to the Employee Representatives and to a member of senior management in each 



business in each country covered by this agreement, for dissemination to employees via the 
established in Country communicàtion channels. The Employee Represehtatives and local 
management will consult on the appropriate process of translation and disseminati0n. 

11.3 In the event of difficulties arising, the matter will be referred, initially, to the Secretary and, if 
necessary, to the Chair, of the EWC for resolution. 

11.4 The non—verbatim minutes of the EWC meetings will be distributed, as outlihed in section 11.2, 
within 15 working days, so far as this is possible given the requirement for Operating Sub— 
Committee approval în accordance with section 3.12. 

12. FACILITIES PROVIDED TO THE EWC 

12.1 The EWC will be provided with 'the means required' to apply their ‘rights arising from this 
agreement. 

12.2 The Company will allow Employee Representatives, jointlv or individually, reasonable time off 
(with pay) during normal working hours, and will provide such facilities as are reasonably 
required, including appropriate training, to enable the EWC and the Operating Sub—Committee 
to carry out their tasks. The company shall offer English language training to employee 
representatives. — , - - 

12.3 The operating expenses of the EWC will be borne centrally by the Company. The costs of the 
individual Employee Representatives in attending meetings, such as the costs of travel and 
subsistence, will be paid by the Company in the country in which the particular Employee 
Representative is based. Other expenses associated with holding EWC meetings will be met by 
the Company centrally, including the cost of simultaneous interpretation as required. The 
Company will only be responsible for fees, including experts' fees, incurred by the EWC or the 

Operating Sub—Committee as specified in section 10. - 

12.4 The employee representatives of the European Works Council shall inform: 

(a) the representatives of the employees of the establishments, or 
(b) in the absence of such representatives, the workforce as a whole, 

of the content and outcome of the information and consultation procedure carried out in 
accordance with this Agreement. In order to do this the EWC Employee Representatives will 
be afforded reasonable time (with pay) to communicate with their constituents and give them 
the opportunity to express their views and opinions. The views and opinions established during 
this process will be communicated back to the Operating Sub—Committee for further 
consideration. 

13. _ EMPLOYMENT PROTECTION 

13.1 Employee Representatives to the EWC will be entitled to the employment protection as laid 
down by the national law of the country in which they are based. They will similarly be subject 
to the same standards of conduct as other employee representatives in their country of 
employment. 
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business in each country covered by this agreement, for dissemination to employees via the 
established in Country communication channels. The Employee Representatives and local 
management will consult on the appropriate process of translation and dissemination. 

11.3 In the event of difficulties arising, the matter will be referred, initially, to the Secretary and, if 
necessary, to the Chair, of the EWC for resolution. 

11.4 The non-verbatim minutes of the EWC meetings will be distributed, as outlined in section 11.2, 
within 15 working days, so far as this is possible given the requirement for Operating Sub- 
Committee approval in accordance with section 3.12. 

12. FACILITIES PROVIDED TO THE EWC 

12.1 The EWC will be provided with 'the means required' to apply their rights arising from this 
agreement. 

12.2 .The Company will allow Employee Representatives, jointly or individually, reasonable time off 
(with pay) during normal working hours, and will provide such facilities as are reasonably 
required, including appropriate training, to enable the EWC and the Operating Sub-Committee 
to carry out their tasks. The company shall offer English language training to employee 
representatives. , 7 - - 

12.3 The operating expenses of the EWC will be borne centrally by the Company. The costs of the 
individual Employee Representatives in attending meetings, such as the costs of travel and 
subsistence, will be paid by the Company in the country in which the particular Employee 
Representative is based. Other expenses associated with holding EWC meetings will be met by 
the Company centrally, including the cost of simultaneous interpretation as required. The 
Company will only be responsible for fees, including experts' fees, incurred by the EWC or the 

Operating Sub-Committee as specified in section 10. - 

12.4 The employee representatives of the European Works Council shall inform: 

(a) the representatives of the employees of the establishments, or 
(b) in the absence of such representatives, the workforce as a whole, 

of the content and outcome of the information and consultation procedure carried out in 
accordance with this Agreement. In order to do this the EWC Employee Representatives will 
be afforded reasonable time (with pay) to communicate with their constituents and give them 
the opportunity to express their views and opinions. The views and opinions established during 
this process will be communicated back to the Operating Sub-Committee for further 
consideration. 

13. . EMPLOYMENT PROTECTION 

13.1 Employee Representatives to the EWC will be entitled to the emplbyment protection as laid 
down by the national law of the country in which they are based. They will similarly be subject 
to the same standards of conduct as other employee representatives in their country of 
employment. 
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13.2 

14. 

14.1 

14.2 

14.3 

Statements made or actions taken by Employee Representatives in the course of carrying out 
their legitimate duties as Em ployee Representatives in accordance with this àgreement will not 
in any way affect their employment position with the Company. 

CHANGES IN EMPLOYEE NUMBERS OR COMPANY STRUCTURE 

The OSC will be provided with regular updated details of employee and agency worker numbers 
for the in-scope countries. Subject to the limitation on the total number of Employee 
Representatives specified in sections 3.4 and 3.5, if there is a change in employee numbers 
within a particular country, so that the number of Company employees in that country no longer 
corresponds to the number of Employee Representatives allocated to it under section 3.4, the 
following will apply: 

14.1.1 If a single representative country becomes entitled to additional Employee 
Representatives, he/she will be appointed in the first instance from the substitute 
Employee Representative for that country. If there are insufficient substitutes to fill the . _ 
available vacancies, additional Employee Representatives will be selected according to 
national law and local practice. 

14.1.2 Where a multi-representative country's headcount passes a trigger point set out in 
section 3.4 the additional Employee Representative/s will be elected according to 
national law and local practice. 

14.1_.3 If a country's workforce is reduced so that it has too many Employee Representatives 
the number will be reduced by agreement betweeh the Employee Representatives for 
that country. 

In all cases set out above, the Operating Sub—Committee will consult, to determine whether any 
change is appropriate and, if so, the timing of such change to the country's representative 
numbers. They will consider such matters as the further duration of the agreement in coming 
to a conclusion on this matter. Until the appropriate adjustments take place, the Employee 
Representative(s) from the country concerned will represent the changed workfarce 
composition. 

If an undertaking becomes part of the Company during the period of this agreement and, as a 
result, additional employees become employed by the Company, these employees will be 
represented by existing Employee Representatives for that country. If the increase in employee 
numbers means that a country. or countries become entitled to additional Employee 
Representatives, they will be appointed in accordance with section 14.1. If the undertaking 
concerned has a European Works Council, the Operating Sub—Committee will have discussions 
with the counterpart committee of the undertaking as legalIy permissible to explore the 
optimal arrangements for representation. 
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14.1 

14.2 

14.3 

Statements made or actions taken by Employee Representatives in the course of carrying out 
their legitimate duties as Employee Representatives in accordance with this agreement will not 
in any way affect their employment position with the Company. 

CHANGES IN EMPLOYEE NUMBERS OR COMPANY STRUCTURE 

The 05C will be provided with regular updated details of employee and agency worker numbers 
for the in-scope countries. Subject to the limitation on the total number of Employee 
Representatives specified in sections 3.4 and 3.5, if there is a change in employee numbers 
within a particular country, so that the number of Company employees in that country no longer 
corresponds to the number of Employee Representatives allocated to it under section 3.4, the 
following will apply: 

14.1.1 If a single representative country becomes entitled to additional Employee 
Representatives, he/she will be appointed in the first instance from the substitute 
Employee Representative for that country. If there are insufficient substitutes to fill the _ , 
available vacancies, additional Employee Representatives will be selected according to 
national law and local practice. 

14.1.2 Where a multi—representative country's headcount passes a trigger point set out in 
section 3.4 the additional Employee. Representative/s will be elected according to 
national law and local practice. 

14.1.3 If a country's workforce is reduced so that it has too many Employee Representatives 
the number will be reduced by agreement between the Employee Representatives for 
that country. 

In all cases set out above, the Operating Sub-Committee will consult, to determine whether any 
change is appropriate and, if so, the timing of such change to the country's representative 
numbers. They will consider such matters as the further duration of the agreement in coming 
to a conclusion on this matter. Until the appropriate adjustments take place, the Employee 
Representative(s) from the country concerned will represent the changed workforce 
composition. 

If an undertaking becomes part of the Company during the period of this agreement and, as a 
result, additional employees become employed by the Company, these employees will be 
represented by existing Employee Representatives for that country. If the increase in employee 
numbers means that a country. or countries become entitled to additional Employee 
Representatives, they will be appointed in accordance with section 14.1. If the undertaking 
concerned has a European Works Council, the Operating Sub-Committee will have discussions 
with the counterpart committee of the undertaking as legally permissible to explore the 
optimal arrangements for representation. 
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1.5. DURATION AND RE-NEGOTIATION OF THE AGREEMENT !" 

15.1 lnitially, the agreement will remain in place for four (4) years. Should it become necessary to 
make modifications during the period of the agreement, the EWC may make such modifications 
by mutual agreement. The Secretary will re-issue this agreement with the appropriate 
amendments, which will become effective from the date of re—issue. 

15.2 A thorough review of these provisions will take place at the meeting of the EWC held just prior 
to the expiry of the agreement. 

15.3 At the end of the four (4) year period, the agreement will automatically continue for a further 
four (4) years unless either a majority of Employee Representatives to the EWC or the 
Management Representatives give notice of their intention to terminate the agreement and 
seek re—negotiation. This notice must be given at least six (6) months before the agreement is 
due to come to an end. The notice must identify the area the party in question wishes to re— 
negotiate. 

15.4 Any re-negotiation of this agreement will be between the Employee Representatives or their 
nominees from within the EWC and the Management Representatives to the EWC. The 
agreement will continue pending the outcome of the re—negotiations. If no agreement can be 
reached following the negotiation process, and both parties agree that they wish to terminate 
this agreement, the agreement will be dissolved and replaced by the Subsldiarv Requirements 
as laid down in Directive 2009/38/EC and the governing legislation. 

16. LANGUAGE/OFFICIAL VERSION OF AGREEMENT 

The official versions of this agreement and of all documents relating to the operation of the EWC 
for the purposes of interpretation _or definition will be the English language versions. 

17. RESOLUTION OF ISSUES 

17.1 In the event of a disagreement arisirig on this agreement, the following procedure will be 
followed: 

- Stage 1 — The Operating Sub-Committee will be responsible for discussing and 
resolving the matter. 

' Stage 2 — If the disagreement is still not resolved, the Operating Sub—Committee may 
agree to refer the matter to conciliation and or mediation to an independent third party 
to help facilitate a resolution. 

.. Stage 3 — In the event the disagreement is still not resolved the matter will be dealt 
with in accordance with the relevant governing legislation. 

17.2 Stages 1 and 2 of this procedure will last no longer than 30 days after the initial disagreement 
arises unless it is agreed by both parties to extend this period. 
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15. DURATION AND RE-NEGOTIATION or THE AGREEMENT 

15.1 Initially, the agreement will remain in place for four (4) years. Should it become necessary to 
make modifications during the period of the agreement, the EWC may make such modifications 
by mutual agreement. The Secretary will re-issue this agreement with the appropriate 
amendments, which will become effective from the date of re-issue. 

15.2 A thorough review of these provisions will take place at the meeting- of the EWC held just prior 
to the expiry of the agreement. 

15.3 At the end of the four (4) year period, the agreement will automatically continue for a further 
four (4) years unless either a majority of Employee Representatives to the EWC or the 
Management Representatives give notice of their intention to terminate the agreement and 
seek re- negotiation. This notice must be given at least six (6) months before the agreement is 
due to come to an end. The notice must identify the area the party in question wishes to re- 
negotiate. 

15.4 Any re-negotiation of this agreement will be between the Employee Representatives or their 
nominees from within the EWC and the Management Representatives to the EWC. The 
agreement will continue pending the outcome of the re-negotiations. If no agreement can be 
reached following the negotiation process, and both parties agree that they wish to terminate 
this agreement, the agreement will be dissolved and replaced by the Subsidiary Requirements 
as laid down in Directive 2009/38/EC and the governing legislation. 

16. LANGUAGE/OFFICIAL VERSION OF AGREEMENT 

The official versions of this agreement and of all documents relating to the operation of the EWC 
for the purposes of interpretation .or definition will be the English language versions. 

17. RESOLUTION OF ISSUES 

17.1 In the event of a disagreement arising on this agreement, the following procedure will be 
followed: 

I Stage 1 — The Operating Sub-Committee will be responsible for discussing and 
resolving the matter. 

I Stage 2 — If the disagreement is still not resolved, the Operating Sub-Committee may 
agree to refer the matter to conciliation and or mediation to an independent third party 
to help facilitate a resolution. 

I Stage 3 — In the event the disagreement is still not resolved the matter will be dealt 
with in accordance with the relevant governing legislation. 

17.2 Stages 1 and 2 of this procedure will last no longer than 30 days after the initial disagreement 
arises. unless it is agreed by both parties to extend this period. 
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18.1 

' 1umsmcnon 

This Agreement shall be governed by and interpreted in accordance with the laws ' of the 
Republic of Ireland including the Transnational Information and Consultation of Employees Act, 
1996 together with the European Communities (Transnational Information and Consultation of 
Employees Act 1996) (Amendment) Regulations 2011, as amended or re- enacted from time to 
time. 

c…, %> 
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1s. ' JURISDICTION 

18.1 This Agreement shall be governed by and interpreted in accordance with the laws'of the 
Republic of Ireland including the Transnational Information and Consultation of Employees Act, 
1996 together with the European Communities (Transnational Information and Consultation of 
Employees Act 1996) (Amendment) Regulations 2011, as amended or re- enacted from time to 
time. 
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ppendix to Consumer Healthcare EWC Constitution: Employee representative 
eats including country cluster groupings (3.4.1 refers) - 

Country Number of Employees as at 31 March Representatives 
2021 

United Kingdom 1,557 2 
Switzerland _ 1,024 _ ' ” . Clùster 
Austria 3 2 
Ireland 946 1 
Italy 661 1 
Greece 102 1 
Slovakia % 594 Cluster 
Czech Republic 91 1 
Germany 460 1 
Spain 396 Cluster 
Portugal _ 80 1 
Poland 308 1 
France 301 1 
Romania 127 ‘ Cluster 
Hugg3ry 95 1 
Belgium 73 h A " Cluster 
Netherlands 55 1 
Sweden 70 + Cluster 

Denmark 59 1 
Finland 33 A 
Norway 18 
Totals 7,053 15 

Definition of employees: All employees employed directly by GSK Consumer Healthcare including GSK 
Consumer Healthcare temporary contracts, trainees, apprentices, employees in the passive phase of their 
employment and those in maternîty/paternity leave. 

Q$a 
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ppendix to Consumer Healthcare EWC Constitution: Employee representative 
eats including country cluster groupings (3.4.1 refers) - 

Country Number of Employees as at 31 March Representatives 
2021 

United Kingdom 1,557 2 
Switzerland ‘ fl 1,024 f 7, I Cluster 
Austria 3 2 
Ireland 946 1 
Italy 661 1 
Greece 102 1 
Slovakia ' 594 Cluster 
Czech Republic 91 1 
Germany 460 1 
Spain _ €96 Cluster 
Portugal 80 1 
Poland 308 1 
France 301 1 
Romania 127 ' Cluster 
Hungary 7‘ < 7 __ 7_ _ 95 1 
Belgium 73 W # a Cluster 
Netherlands 55 1 
Sweden 70 ' Cluster 
Denmark 59 1 
Finland 33 
Norway L 18 
Totals 7,053 15 

Definition of employees: All employees employed directly by GSK Consumer Healthcare including GSK 
Consumer Healthcare temporary contracts, trainees, apprentices, employees in the passive phase of their 
employment and those in maternity/paternity leave. 
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Signed bv: 

Employee RepresentatMæs (members of the Operating Sub—Committee) 

Tomas Curran — lose Gemelgo . 
Ireland Portugal 

Karim Alfa Denis Suire 
Belgium / J  \ J France 

C ‘ , 
Hans Stubenrauch 
Germany 

Management Representatives 

Sylvie Rançon Agnleszka Surowicz 
SVP HR Business Leader Pharma Supply Chain VP HRBL R&D - Development & Strategy. Portfolio 

) and Operations 

1 

Robosa Gbînoba lulia Dobrîtoiu 
VP HRBL GIO and Quality VP HRBL Europe Pharmaceuticals 

Clare McClung ? Stuart Hepbum 
HR Head EMEA CH SVP HR Corporate and Global Support Functions 
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Signed by: 

Employee Representatives (members of the Operating Sub-Committee) 

Tomas Curran 

Karim Aifa 
Belgium 

Hans Stubenrauch 
Germany 

Management Representatives 

Sylvie Rangon 
SVP HR Business Leader Pharma Supply Chain 

) 

1 

Robosa Gbinoba 
VP HRBL GIO and Quality 

Clare McCIung V 
HR Head EMEA CH 

!__'J 
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Jose Gemelgo 
Portugal 

Denis Suire 
France 

Agnieszka Surowicz 
VP HRBL R&D - Development & Strategy, Portfolio 
and Operations 

lulia Dobritoiu 
VP HRBL Europe Pharmaceuticals 5% 6» 
Stuart Hepburn 
SVP HR Corporate and Global Support Functions 




