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EUROPEAN WORKS COUNCIL AGREEMENT RAMSAY
SANTE GROUP

BY AND BETWEEN:

The RAMSAY SANTE Group, acting on behalf of the companies in the RAMSAY
SANTE Group, the list of which is attached, represented by Pascal Roché, General
Manager.

AND:

The Special Negotiating Body (SNB),

French delegation:
o CFDT represented by Nacéra BOUDRICHE, Frangois QUATREVAUX and
Nicolas SORREDA;
o CGT represented by Francise NGUETSOP and Anne MINGOT;
o FO represented by Carmen CATARINO;
CFTC represented by Jérome VANDELANOTTE.

- Swedish delegation:
o The Swedish Medical Association represented by Bengt SPARRELID;
o The Swedish Association of Health Professionals represented by Lilia
VARGAS-ALAEB.

- Danish delegation:
o Elisabeth JARL.

- Norwegian delegation:
o Fabio PALERMO.

- Italian delegation:
o Mauro COZZI.

- Capio EWC representatives:

o Kevin THOMPSON;
o Michele GOYA.
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Preamble

The healthcare sector is facing new technological and social challenges: an ageing
population and an increase in chronic diseases, changes in patient behaviour, changes in
medical care due to the acceleration of innovations and the importance of data, an increase
in care provided outside the hospital, and the emergence of new competitors.

Taking advantage of these developments to serve the Group's raison d'étre, i.e. "Improving
health through constant innovation", is an essential challenge for RAMSAY SANTE and a
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tremendous opportunity both in France and in Europe, where RAMSAY SANTE is today a
leader in global patient care.

This ambition must be shared by all the Group's employees in Europe: the promotion of
social dialogue at all levels, from the facility to the Group, via the company, is an essential
means of sharing the Group's ambitions and rallying everyone to them.

Consequently, aware of the importance of social dialogue in the Group, management and
employee representatives have expressed their joint desire to pursue and strengthen said
dialogue at European level by creating a European Works Council.

In view of the Group's presence in Europe, with the aim of building a common culture and
reinforcing a feeling of belonging to a European Group, this agreement seeks to create a
European Works Council (EWC) in accordance with the following provisions:

- Directive No. 2009/38/EC of 6 May 2009 and its transposition into the various
national legislations of European Union countries;

- International Labour Organisation Declaration on Fundamental Principles and
Rights at Work;

- Community Charter of the Fundamental Social Rights of Workers;

- Institutional Treaties of the European Union;

- Guidelines for Multinational Enterprises drawn up by the Organisation for
Economic Co-operation and Development;

- Law No. 2017-399 on the duty of care of parent and initiating companies,
including reasonable vigilance measures to identify and prevent serious
violations of human rights and fundamental freedoms, human health and safety,
and the environment.

The creation of this EWC contributes to structuring the Group's social and responsible
development policy in Europe and to identifying the Group in the various territories where
it is already present and is likely to be established without encroaching on the competences
and attributions of existing employee representative institutions in the various Group
companies.

It is in this context that the parties have sought to create this EWC as a genuine information
and consultation body on transnational issues as defined by this agreement. This body
enables exchanges between the representatives of the workers of the various European
countries within the scope of this agreement and the Group's Management. The purpose
of this body is to promote social dialogue at the European level of the Group, encourage
the sharing of experience, develop consultation and participate in improving information
for the Group's employees and thus share a common ambition: that of constantly adapting
to social, economic, technological, environmental, cultural and human developments in
keeping with the Group's raison d'étre.

Article 1 - Scope

This agreement covers RAMSAY SANTE and the subsidiaries it controls within the scope of
the agreement.

A list of companies on the date of signing of this Agreement is attached as an annex to this
Agreement.
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An updated list of companies closed on June 30 and available on December 31 will be
produced each year.

Article 2 - Definitions

European Works Council: an institution representing RAMSAY SANTE staff at European
level, created in accordance with Directive 2009/38/EC and its transposition into French
law, creating a European Works Council in application of this agreement.

EWC members: staff representatives appointed/elected to the RAMSAY SANTE EWC in
accordance with current law in each country or national practices when the latter are more
favourable.

Central Management: highest level of the organisation exercising decision-making power
within RAMSAY SANTE at European level.

Information: transmission of data by the employer to staff representatives so that they
can familiarise themselves with and examine the matter in question. The information will
be communicated at an appropriate time, in a manner and with appropriate content,
specifically to ensure that staff representatives can carry out a thorough assessment of the
potential consequences and, if necessary, prepare for consultation with Central
Management.

Consultation: establishment of a dialogue and exchange of views between staff
representatives and Central Management at an appropriate time, in @ manner and with
content enabling staff representatives to express an idea or opinion on the proposed
measures under consultation, on the basis of the information provided and within a
reasonable period of time and which can be taken into account within the Group, without
prejudice to the responsibilities of the employer, who will provide explanations and
clarifications about the decision taken.

Transnational issues: the transnational nature of an issue will be determined by taking
into account both the extent of its potential impact and the level of management and
representation involved.

Matters that concern RAMSAY SANTE as a whole or at least two companies in the Group
located in two different Member States will be considered as transnational issues, which
include:

- issues which are important to RAMSAY SANTE staff, regardless of the number of
Member States involved, given the magnitude of their potential impact on European
staff, or which involve transfers of business activities between Member States;

- the decisions taken by Central Management, which may have an impact on
European staff, regardless of the humber of Member States involved;

European Economic Area: area comprising the 27 member states of the European Union
(EU) and the following members of the European Free Trade Association (EFTA): Iceland,
Liechtenstein and Norway.

Member States: Members of the European Economic Area (EEA).
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Exceptional transnational circumstances: exceptional transnational circumstances
which can considerably affect workers’ interests, in particular in the event of relocation,
closure of companies or facilities or mass redundancies.

Article 3 - Duties of the European Works Council

Overview of consultation and information

The EWC is a place for exchange, information and consultation between the representatives
of the Group’s Central Management and the European representatives of RAMSAY SANTE
employees.

Information will be communicated at an appropriate time, in a manner and with appropriate
content, specifically to ensure that staff representatives can carry out a thorough
assessment of the potential consequences and, if necessary, prepare for consultation with
Central Management.

The consultation will take place by establishing a dialogue and exchange of views between
staff representatives and Central Management at an appropriate time, in a manner and
with content enabling staff representatives to express an idea or opinion on the proposed
measures under consultation, on the basis of the information provided and within a
reasonable period of time and which can be taken into account within the Group, without
prejudice to the responsibilities of the employer, who will provide explanations and
clarifications about the decision taken.

Transnational information and consultation topics
Information topics comprise the following:

e The structure, economic and financial situation, i.e., the company’s overall
performance

+ probable development of activities

e employee surveys

» sustainable development, corporate sustainability reporting

e occupational health and safety policy

e quality policy

» global policy for the care and service offer

e anti-corruption policy

e sharing best practices
Management can also communicate to the EWC any information it deems useful in relation
to the Group's strategy.

Consultation topics comprise the following:

e the situation and probable developments in employment

+ the global investment policy envisaged at Group level

+ the introduction of new work methods or new production processes and the
introduction of new technologies that have consequences for employment and
working conditions

« the downsizing or closure of businesses, plants or significant parts thereof

e mass redundancies

* change in the legal situation of the dominant company

e mergers or acquisitions
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Updates to the list must be agreed by the members of the EWC and Central Management.

Article 4 - Members of the EWC

The European Works Council consists of:

- the representative of the dominant company of the RAMSAY SANTE Group
- staff representatives from care facilities of the RAMSAY SANTE Group

Article 4.1 - Chairship of the European Works Council

The EWC is chaired by the Managing Director of the RAMSAY SANTE Group, who may
delegate this function to another member of Central Management.

To enable a genuine discussion of the agenda for each meeting, the Managing Director of
the Group chooses the management representatives who will assist him/her or assist the
representative delegated in application of this article.

If necessary, Group, national or regional management staff may be invited depending on
the current situation and business on the agenda.

Article 4.2 - Representatives of employees of the RAMSAY
SANTE Group

Article 4.2.1 - Number of full members

The number of seats on the EWC for each State referred to in Article L. 2341-1 of the
Labour Code is set by reference to the Group’s total workforce in each state as follows:

e From 100 to 999 employees: 1 seat

e From 1000 to 2499 employees: 2 seats

e From 2500 to 4999 employees: 3 seats

e From 5000 to 7499 employees: 4 seats

e From 7500 to 9999 employees: 5 seats

e From 10,000 to 14,999 employees: 6 seats
e From 15,000 to 19,999 employees: 7 seats
e From 20,000 to 24,999 employees: 8 seats
e From 25,000 to 29,999 employees: 9 seats
e More than 30,000 employees: 10 seats

The parties to this agreement agree on a common basis for defining the workforce to be
taken into consideration:

- employees will be counted in full-time equivalents on the basis of contractual hours
- non-employee doctors are not taken into account (private practitioners,
consultants, etc.).
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Each country will keep the other specific characteristics of its local regulations in order to
determine the workforce.

Article 4.2.2 - Number of alternate members and duties

For each full member of the EWC, an alternate member is appointed. Alternate members
are invited to EWC meetings only in the event of loss of the elective mandate or absence
of the full member. The alternate members will receive the agendas and all the documents
sent to the full members.

Article 4.2.3 - Appointment of full and alternate members

Full and alternate EWC members are elected or appointed in accordance with the national
legislation or practices in force in the countries in which they are employed, in conjunction
with the trade unions, and where appropriate, with EPSU.

When appointing EWC members, the bodies concerned are asked to take into account the
need for balanced representation of both sexes, and as far as possible, of the different
professional categories.

The representative of the Group's dominant company is informed of the appointment of
employee representatives to the European Works Council.

Accordingly, the name of each representative on the EWC is communicated in writing to
RAMSAY SANTE Group Management, specifying the company to which the representative
belongs, the mandating union, as well as their contact details, electronic in particular so
that all the documents, notices of meetings and related agendas can be addressed to them
in person.

Article 4.3 - Term of office

Full and alternate members of the EWC are appointed for a period of four years. This runs
from the first meeting of the EWC and ends on the day of the first meeting of the EWC of
the following four-year term of office. Before the expiry of the term of office of the members
of the EWC, a process to renew the terms of office is started in every country in accordance
with this agreement. The new four-year term of office will begin on the day of the first
meeting of the EWC of the following term of office. Full members and alternate members
may be re-elected.

Membership of the EWC ends before the expiry of the term of office in the event of:

- resignation from office by the EWC member

- withdrawal or end of the term of office of the EWC member in accordance with local
legislation

- end of the employment contract with the RAMSAY SANTE Group; or

- the company which employs the worker who is a member of the EWC leaves the
scope of the RAMSAY SANTE Group.

Except in the last case mentioned above, an alternate member from the same country as
the full member will replace the latter for the remaining term of office. A new alternate
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member will be appointed as soon as possible for the remaining period. This rule also
applies if the term of office of an alternate member ends before the end of the four-year
period. The duties of the new full or alternate member take effect from the date of their
appointment.

Article 4.4 - Adaptation during the term of office

Article 4.4.1 - Adaptation according to changes in the
workforce during the term of office

The number of EWC members and the distribution of seats are revised 2 years after the
creation of the EWC and its renewal on the basis of the total workforce per country. The
number of seats per country may be increased at the time of this update, based on the
thresholds referred to in Article 4.2.1 of this agreement, but may not be reduced until the
end of the four-year term of office. The RAMSAY SANTE Group will provide the information
necessary for the revision.

Where applicable, the revision takes into account the workforce entering the RAMSAY
SANTE Group owing to an operation as referred to in Article 4.4.2 of this agreement.

Article 4.4.2 - Adaptation in the event of the Group setting up
in a new EU country during the term of office

Should the RAMSAY SANTE Group extend its activities to a Member State whose employees
are not represented on the EWC, said activities will come within its scope and will give rise
to the appointment of new EWC members in accordance with Article 4.2.1 of this
Agreement.

These new members are appointed for a period running until the end of the four-year term
of office.

Article 4.4.3 - Adaptation in the event of a significant change
in the structure of the RAMSAY SANTE Group within the scope
of the EEA

In the event of a significant change in the structure of the company, for example following
an acquisition or merger involving other companies that already have an EWC, Central
Management will work with the EWC to agree on the most appropriate procedure to adapt
the scope of this agreement to such changes.

This procedure implies the negotiation of a new EWC agreement that takes the changes
into account.

This procedure is to apply unless the current dominant company loses its status as such.

All EWCs affected by the negotiations will remain operative in accordance with their
respective agreements until a new EWC is created.
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Article 5 - Functioning of the EWC

Article 5.1 - Select committee of the European Works Council

In order to improve the coordination and optimize the normal operation of the EWC in
performing its duties, a Select committee is set up within the EWC, the composition, duties
and operating procedures of which are defined by this agreement.

Article 5.1.1 - Composition and terms of appointment

The ordinary members of the EWC elect a Select committee every four years, consisting of
a maximum of five representatives from at least four different countries, one of whom is
elected Employee Chair of the EWC and the other employee Vice-chair. For each member
of the Select committee, an alternate member of the Select committee will be elected.

If the members of the EWC do not succeed in agreeing on the composition of the Select
committee, the members of the Select committee are elected by secret ballot (paper or
electronic) by all the full members of the EWC. The vote takes place as part of the first
meeting of the four-year term of office of the members of the EWC. The candidates who
obtain the most votes are elected. In the event of a tie between candidates, a second
round is held to decide between the candidates who obtained the same number of votes.
In the event of a new tig, the oldest candidate is elected.

If a member of the Select committee withdraws from his/her functions, leaves the EWC or
his/her term of office ends, a replacement is elected under the conditions defined above.

Article 5.1.2 - Employee chair and Vice-chair of the Select
committee

The EWC elects the Employee chair and Vice-chair from two different countries among the
members of the Select committee at the first meeting of the EWC.

The Vice-chair performs the duties of the chair when the latter is unable to attend.

If the EWC members fail to agree, the Employee chair and Vice-chair will be elected one
after the other, in that order, by means of a secret ballot. The candidate who obtains the
most votes is elected. In the event of a tie, a second round is held to decide between the
candidates who obtained the same number of votes. In the event of a new tie, the oldest
candidate is elected.

Should the Employee chair or Vice-chair resign or leave the EWC, new elections are
organized at the next plenary or extraordinary meeting of the EWC, for the remaining
duration of their term of office.

The Employee chair and Central Management act together during plenary meetings. During
these meetings, the Employee chair represents the EWC and can make statements and
issue opinions on behalf of its members if he/she has been authorised to do so.

The Employee chair chairs all the meetings organized without a representative of Central
Management.

The Employee chair represents the EWC in all procedures related to the legal status of the
Council. He/she is also required to communicate with the Central Management
representative.
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Article 5.1.3 - Duties of the Select committee

The Select committee s role is to prepare the participation of employee representatives
for the business on the agenda, coordinate the activities and administration of employee
representatives in the EWC, deal with all the questions asked in the meetings, disclose
information to the EWC, assess and express training needs, make efforts to reach a good
faith agreement with Central Management in the event of dispute, in particular relating to
confidentiality, and take part in the follow-up meeting with management.

Each member of the Select committee is responsible for updating the names and
information communicated to the full and alternate members of their country, by staying
in contact with the other members of their country and checking who will be present at the
EWC meetings and which alternate members need to be called in as replacements.

EWC members from countries that do not have representatives in the Select committee
are responsible for reporting the same information to the Employee chair.

The EWC will adopt rules of procedure in order to define its internal operating rules, in
particular with regard to the Select committee.

Article 5.1.4 - EWC Select committee Meetings

Article 5.1.4.1 - Ordinary Select committee meetings

The Select committee meets at the initiative of Central Management and with the latter or
its representative, prior to each ordinary meeting of the EWC as defined in Article 5.2.1 of
this agreement.

In principle, the purpose of this preliminary meeting is to prepare the plenary meeting of
the EWC.

The meeting is held by videoconference.

In agreement with Central Management, the Select committee can meet between formal
meetings so as to maintain an ongoing dialogue.

In order to ensure a balance between effective decision-making and the involvement of
Select committee members, information of a confidential nature may be shared as an initial
step in the information/consultation process.

The select committee acts in accordance with its mandate and decisions are made by a
simple majority of its attending members.

Article 5.1.4.2 - Extraordinary meetings in exceptional
circumstances

Central Management may convene extraordinary meetings for all the members of the
Select committee in the event of exceptional transnational circumstances as defined in
Article 2 of this agreement.

The agenda is agreed jointly by the Employee Chair and Central Management.
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As far as possible, the notice and agenda for the aforementioned meeting are sent
electronically by Central Management to the members of the Select committee two weeks
before the meeting.

As soon as possible, Central Management will send preliminary information to every
member of the Select committee in order to assess the potential impact on the Group and,
more particularly, workers’ interests.

The meeting may be held face-to-face or by videoconference.

If it is considered that the exceptional circumstances have a significant impact on
employee’s interests and if so requested by the Select committee and agreed by Central
Management, an extraordinary meeting of the EWC will be organized.

Article 5.2 - EWC meeting

Article 5.2.1 - Plenary meetings

Article 5.2.1.1 - Frequency and setting of dates for
meetings

The EWC and Central Management meet twice a year in so-called plenary meetings.

The date of each plenary meeting is set at the end of the preceding plenary meeting or an
annual calendar will be drawn up with the dates of the meetings.

If it is necessary to change the chosen date, Central Management ensures 6 weeks’
advance notice and, after discussion with the Employee Chair of the EWC, sets the new
date for the plenary meeting.

Central Management will send a letter to the management of each care facility to inform
them of the dates of the meetings and, if necessary, of any changes to the dates.

Article 5.2.1.2 - Notice of meetings

At least 4 weeks before the date of the plenary meeting, Central Management sends an e-
mail notice of the place and the date of the meeting.

Article 5.2.1.3 - Agenda

The agenda for each plenary meeting is set jointly by Central Management and the EWC
Employee chair.

In the event of a disagreement between Central Management and the EWC Employee
Chair, they will proceed in good faith to find a solution.
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At least 2 weeks before the date of the plenary meeting, Central Management sends the
agenda to the members of the EWC by e-mail.

If there are any presentation materials, they will be sent to the members of the EWC by
e-mail before the date of the plenary meeting.

Article 5.2.1.4 - Organization of plenary meetings

The preparatory meeting, the plenary meeting and, where applicable, the follow-up
meeting, together with the related travel and meals will thus take place over a period of
two days including at least one overnight stay for each member of the EWC.

Each plenary meeting takes place over one morning.

The plenary meeting will be preceded by a preparatory meeting of the EWC (hereinafter
referred to as the "preparatory meeting"), in which only the members of the EWC and,
where appropriate, the experts will participate. This preparatory meeting is held the
afternoon before the plenary meeting and lasts half a day.

At the end of the plenary meeting, the members of the EWC Select committee will be able
to hold another meeting (hereinafter referred to as the “follow-up meeting”), which will be
organized without the presence of the representatives of Central Management.

Article 5.2.1.5 - Minutes of the meetings

Minutes are taken of the plenary meetings to summarise the content of the discussions.

Central Management and the Employee Chair agree on a draft of the minutes, which will
be written in French or English (at the Employee Chair’s choice), no later than 21 days
after the plenary meeting of the EWC.

Central Management will provide the Employee Chair with a translation of the draft in
French and English, as well as in any other official language* except for Nordic languages.

The Employee Chair will submit the draft to the Select committee and to all EWC members
with a view to submitting one single amended version to Central Management within 45
days of the plenary meeting.

A final version will be prepared within 8 days, duly approved by the Employee Chair and
Central Management, and sent to the members of the EWC in all official languages* in
accordance with Article 6 of this agreement.

*Official languages are the majority languages specifically designated as such in the
constitution or laws of the country or Member State within the scope of this agreement.

Article 5.2.2 - Extraordinary meetings

In accordance with the provisions of article 5.1.4.2., in the event of exceptional
circumstances, the Group's Central Management convenes the Select committee of the
EWC according to the provisions defined in said article.
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After discussion and by mutual agreement, the Select committee and Management may
decide to hold an extraordinary plenary meeting.

Article 5.3 - Structuring of the powers of the EWC with regard
to those of national bodies

The EWC is a body with its own powers.

This body is separate from institutions representing employees in each of the countries
covered by this agreement. The EWC does not replace the national bodies. Accordingly,
information and consultation procedures at European level are not intended to replace local
information and consultation procedures.

Where a transnational issue is submitted for consultation to the EWC under the conditions
of Article 5.2.2 and is also subject to a consultation procedure at local level because of
possible impacts assessed at the same level, the EWC must be consulted before or at the
same time as the competent local body.

It is also agreed that the European body will express its opinion within a reasonable period
of time. By reasonable period of time, the parties mean:

- This period should not extend the deadlines for informing and consulting the staff
representation bodies of the various States concerned and, in any case should be:

- No more than 4 weeks after disclosure of the information necessary for the
consultation unless more time is requested at the local or national level.

Article 5.3.1 Subcommittees/working Groups

If needed and agreed upon between Central Management and the Select committee,
working Groups or subcommittees on Health & Safety or other important issues, may be
formed.

Article 6 - Resources of the EWC

Article 6.1 - Time-Off Rights

The EWC is a space for exchange, information and consultation with the Group's Central
Management and the European representatives of the RAMSAY SANTE Group workers. The
EWC is not intended to replace the national bodies and the missions entrusted to the
various staff representatives in the various countries in accordance with existing national
legislation.

Based on this observation, this agreement seeks to favour meeting times above delegation
times, given the transnational nature of the body.

The time spent at the plenary meetings and the related travel time are considered as
effective working time based on the usual working hours and remunerated as such on the
normal payment dates within the limit of 2 working days for each EWC member attending
the meetings.
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However, for each member who, due to public transport constraints, is unable to arrive
home before 8 p.m., an additional day’s travel will be granted and will be considered as
effective working time based on usual working hours.

The time spent at meetings for the members of the Select committee are considered as
effective working time based on usual working hours and are remunerated as such on the
normal payment dates within the limit of 1 day per meeting.

In addition to the meeting times specified above, it has been decided to allocate the
following time-off rights:

- 40 hours per year for the full members of the Select committee and 40 additional
hours per year for the Employee Chair

- 10 hours for each full member of the EWC to be taken in the month preceding or
following the EWC meeting

Example of allocation of hours based on two plenary meetings per year

- Employee Chair 20 + 40 + 40 = 100 hours per year
- Select committee member 20 + 40 = 60 hours per year
- Each EWC full member 20 = 20 hours per year.

These delegation hours must be used during the term of office of a representative on the
EWC for EWC related duties. Used in accordance with their purpose, these delegation hours
are considered as effective working time and remunerated as such on the normal date.

If the employee works at night, the nights adjacent to the meeting will not be worked.

Article 6.2 - Experts

Article 6.2.1 - Tasks

For the plenary meetings provided for in this agreement, the EWC Select committee may
ask to be assisted by an expert of its choice provided that such assistance is necessary for
the EWC's task or that of a representative of the EPSU.

To assist the members of the EWC, the expert has access to the information given by
Group management to the members of the EWC.

The expert's task includes assistance for the following, where applicable:

- participation in the preparatory meeting referred to in Article 5.2.1.4. of this
agreement

- participation in the plenary meeting referred to in Article 5.2.1.4. of this agreement

- participation in the follow-up meeting referred to in Article 5.2.1.4. of this
agreement

If an EPSU representative is called upon, the latter will not take part in the plenary meeting.

Article 6.2.2 - Appointment procedure
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Pending the adoption of the Rules of procedure, the expert is appointed by the EWC by a
majority decision of its members. The task is given to the Select Committee to contact and
book the expert.

Article 6.2.3 - Procedure for carrying out the assignment and

cost

The cost of the expert's assignment is subject to prior agreement between the EWC and
the Group's Central Management.

Once accepted by the Group's Central Management, the cost is borne by the latter,
together with the travel and accommodation expenses made necessary for the expert's
participation in the meetings provided for in Article 5.2.1.4.

These costs are covered according to the rules applicable to EWC members.

Article 6.3 - Training

In order to correctly perform their functions as representatives in a European environment
and support the quality and efficiency of the social dialogue within the EWC, the members
receive appropriate training without loss of salary. Central Management and the Select
committee agree on a training plan each year.

Preference will be given to distance training. Whatever the case, depending on the teaching
methods, face-to-face training may be used.

Article 6.4 - Interpretation, translations and communications

Article 6.4.1 - Interpretation

Central Management provides simultaneous interpretation during all meetings covered by
this agreement (face-to-face or remote) so that each member can benefit from expressing
their ideas and opinions in the language of their choice from among the following options:

- an interpreter will provide simultaneous French-English-French interpretation

- an interpreter will provide simultaneous interpretation from Swedish, Norwegian and
Danish into French and English*

- an interpreter will provide simultaneous interpretation from any other official language
** into French or English*.

* The pivot language will be chosen in consultation with the service provider appointed for
the interpretation work. As a reminder, the pivot language is the language used to facilitate
renditions in several languages.

Article 6.4.2 - Translations

It is agreed that all documents given to or prepared by the EWC members will be translated
and distributed in all the official languages** of the EWC members.
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*Official languages are the majority languages specifically designated as such in the
constitution or laws of the country or Member State within the scope of this agreement.

Each member of the EWC may waive their right to interpretation and/or translation at their
discretion.

Article 6.4.3 - Communication between meetings

The Group will endeavour to identify and propose tools in order to facilitate the
communication between the EWC members during intervals between the meetings
(application, sharing of documents, training, etc.)

Article 6.5 - Visitation rights

After informing Central Management and using their time-off rights, the members of the
EWC may have access to sites included in the scope of this agreement. Subject to prior
approval, the travel costs in connection with visiting other sites, will be covered locally.

Article 6.6 - Costs

For the meetings provided for in Article 5.2 of this agreement, all travel costs (transport,
hotel and meals) related to the participation of members in these meetings will be covered
either centrally or locally depending on the nature of the expense and in accordance with
the established procedures within the Group.

Central Management will inform the management of the facilities concerned.

Article 6.7 — Access to equipment

As part of their office, the full and alternate members of the EWC must have the following,
provided that they do not already have the same as part of their national office:

- - a laptop computer with an Internet connection and office and communication
software for teleconferencing and videoconferencing
- - a mobile phone with European roaming.
The members of the Select committee will also have the possibility of reserving meeting
rooms at the Group’s facilities in order to communicate and exchange confidential
information as part of their work.

Article 7 - Confidentiality

In principle, the information and matters discussed during EWC meetings will not be
confidential unless they are identified as such by Central Management.

Information is considered confidential when it is not objectively accessible to the public or
when its disclosure would cause serious harm to the company. It remains confidential until
it is disclosed by Central Management. The concept of confidentiality must not obstruct the
quality and relevance of the discussions.

Central Management will indicate whether information should be treated as confidential
before disclosing it. When Central Management indicates that information is confidential,
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it will state why it is deemed to be confidential, the public for which it is deemed to be
confidential, and for how long it is to be treated as confidential.

If information is identified as confidential, the employee representatives and any experts
or observers are bound by the duty of confidentiality and prevented from disclosing the
information in question outside the EWC meetings.

The obligation not to disclose any confidential information remains in place until the
confidentiality of the information expires, regardless of when the term of office of the
member of the EWC ends.

Article 8 - Protection of Council members

Candidates, members and former members of the RAMSAY SANTE EWC will not suffer any
disadvantage in their position at RAMSAY SANTE on the grounds of their candidature for
or membership of the EWC.

When in office, EWC members will benefit from the same protection and covers as staff
representatives according to the rules in force in their respective countries.

EWC members' professional careers must not be affected by the fact that they are a
member of the Council.

If other countries are to be integrated, the EWC will examine the matter and will update
this article.

Article 9 - Governing law

This agreement will be governed by French law.

Any dispute arising in connection with this agreement will be settled by the relevant courts
in France. The agreement will be translated into the languages of all the countries
represented on the EWC.

This agreement, its annexes and all the documents produced by the EWC will be interpreted
and governed on the basis of the French language version. In the event of discrepancies
between the French version and a translation thereof, the French language document will
prevail.

Article 10 - Settlements and Disputes

In the event of a dispute, Management and the Select committee must attempt to reconcile
their interests in good faith. In the event of failure, an arbitration board consisting of two
members of Management and two members of the Select committee, including the
Employee Chair, must adopt a recommendation by a majority of its members and with
which the parties are required to comply.

If the arbitration board fails to adopt a recommendation, the dispute will be brought before
the French courts.

2023-06-30 Sida: 18 (20)



The costs arising from the EWC’s procedures for resolving disputes and any subsequent
legal proceedings are to be assumed by the company up to a limit of 7,500 euros, including
taxes.

Article 11 - Duration, revision and notice of termination of the

agreement

Article 11.1 - Duration

This agreement is entered into for an indefinite term.

It shall apply from 2024-01-01 which is the date of reference for the purposes of the
relevant provisions of this Agreement.

Article 11.2 - Review

This agreement may be revised at any time by mutual agreement between the Group’s
Central Management and the majority of the members of the EWC called to be party to the
revision.

When one of the parties wishes to initiate a revision of the agreement, it makes a request
to the other party. This request is made by a majority of the members of the EWC or at
the request of Central Management.

This revision is completed within 6 months unless the parties agree otherwise.

For it to be adopted, the revision must be approved by Management and voted for by a
majority of the members of the EWC in a plenary meeting.

Article 11.3 - Termination

This agreement may be terminated by a two-thirds majority of the members of the EWC
or by Central Management. Termination of the agreement is notified by registered letter
to the Group's Central Management when it comes from a two-thirds majority of the
members of the EWC, and to the Employee Chair of the Select committee, when it comes
from the Group's Central Management.

This agreement continues to apply for a notice period of 6 months, which cannot expire
beyond the end of the current terms of office.

As of the notice of termination, Central Management and the members of the EWC begin
negotiations to draft a new agreement. At the end of the notice period and if no agreement
has been reached between Central Management and the EWC, Central Management sets
up a new Special Negotiating Body (SNB) in accordance with applicable laws in order to
negotiate a new agreement for the EWC.

Article 12 - Signatures and filing of the agreement
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This agreement is signed by the Management of RAMSAY SANTE as representative of all
the subsidiaries involved in the European countries covered by this agreement and the SNB
by a majority of its members.

The decision of the majority of the members of the SNB is formalised by the signature of
the agreement.

This agreement will be uploaded to the dedicated website of the competent DREETS,
teleaccords.travail-gouv.fr, together with an anonymized version specifically for publication
on the Légifrance website.

The secretary of the relevant Conseil de Prud’hommes will also receive a copy of this
agreement.

A copy of the signed agreement will be provided to each SNB member and each EWC
member appointed thereafter.

Signed in Paris on the 5t °f October 2023
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