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The H&S policy of EDF group was presented to EWC members on dec 4th, 2013.  Workers 
representatives see safety as n°1 priority and EWC members were prepared to bring their 
input and on-field experience to the debate with the aim of reaching a high standard H&S 
policy. 
 
The EWC representatives are very disappointed to inform all EDF group’s employees that the 
presented policy is far from reaching a high standard and moreover that the management is 
not willing to take the workers’ feedback into consideration. The field-based reality, 
experienced by our colleagues from all countries, is far from matching the declared ambitions. 
 
The present policy leads the managers to hide a number of accidents due to the bonuses linked 
to the accident statistics. The only accidents that will remain are the ones that cannot be 
hidden: 61 fatalities across the Group in the last 3 years. 
 
The management put forward the concept of responsibility. Our opinion is that, more and 
more often, the responsibility of the accidents is being transferred to the employees whereas 
on the contrary an independent investigation would be needed in order to analyze the real 
situation and causes of the accidents. This issue is of higher importance for the EWC 
delegation that took the decision to re-analyze some cases in different countries and share the 
results with the management. 
 
Nothing is said about the condition of equipment, nothing about the lack of maintenance, 
nothing about obsolescence, nothing about safety equipments that are considered too 
expensive, nothing about work organization and the pressure deriving from staff cuts.  
 
Trust needs to be built. It develops through openness, transparency and accountability with 
key performance indicators to improve safety standards within each country. The experience 
in the workplace does not currently reflect the view given to us by management.   
 
All delegations from EWC stated that a zero harm H&S record cannot be achieved without 
the input of workers representatives across the company.   
 
Contact :  
 
Marc FERRON                  
Secretary of the EDF European Works Council 
marc-cee.ferron@edf.fr 
mobile : +33 6 24 56 54 16 
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http://www.irshare.eu/es/
http://www.irshare.eu/en/
http://www.irshare.eu/fr/
http://www.irshare.eu/de/

