
                                 
 
 

Global Framework Agreement between Fel lesforbundet,  
Norsk Arbeidsmandsforbund/IFBWW  

and V eidekke ASA  
on 

 the development of good working relations 
in Veidekke ASA operations worldwide 

 
 
 
1. PR E A M B L E  

This agreement has been concluded between V eidekke ASA , herea fter referred to as V eidekke, 
Fellesforbundet (The Norwegian United Federation of Trade Unions), Norsk 
Arbeidsmandsforbund (The Norwegian Union of G eneral Workers) and the IFBW W 
(International Federation of Building and Wood Workers). 
 

union rights in the community, a cknowledging the fundamental principals of human rights as 
defined in the Unversal D eclaration of Human Rights,  the ILO Declarat ion on Fundamental 
Principles and Rights a t Work and the OECD guidelines on Mult inat ional Companies. The 
parties also commit themselves to a chieving cont inuous improvements within the areas of 
working conditions, industrial relat ions with the employees of V eidekke, health and sa fety 
standards at the workpla ce and environmental performance. The parties have a mutual and 
common responsibility to contribute to the realisation of these goals through an a ctive and 
constructive cooperation. 
 
This agreement relates to al l V eidekke operations. V eidekke will use its fullest influence in order 
to secure compliance with the principles set out in this agreement also with its contra ctors, 
subcontractors and suppliers.  
 
 
2. C O NDI T I O NS O F E M PL O Y M E N T  

Both parties underl ine the fact that they respect fundamental human rights and trade union rights, 
both in the community and a t the workpla ce. The part ies also wish to promote these rights in the 

 
 
Within the co
ensuring that the fol lowing minimum rules and ILO convent ions are complied with:  
 



a) F reedom of association and collective bargaining 
All workers shal l have the right to form and join trade unions of their own choice. These unions 
shall have the right to be recognised for the purpose of collective bargaining in conformance with 

discrimination and shall have access to all necessary workpla ces in order to carry out their duties 
as representat ives (ILO Convention 135 and Recommendat ion 143).  The employer shall take a 
positive attitude to trade union act ivities, including organising.  
 
b) Discr imination  
Equality of opportunity and treatment sha ll be guaranteed regardless of ra ce, colour, gender, 
religion, polit ica l conviction, nationality, cultural origin or other irrelevant factors. Workers shall 
receive equal pay for work of equal value (ILO Conventions 100 and 111). Employees at 
subcontractors and hiring agencies are to have conditions at least in line with the present wage 
agreement regulation. 
 
c) Forced labour  
Forced labour, including slave and penal labour (ILO Conventions 29 and 105), shall not be u sed, 
neither sha ll employees be required to pay any deposit or leave their identity papers with the 
employer. 
 
d) Child labour  
Child labour shall not be used. Only workers over the age of 15 - or over legal school age or the 
age of 18 in connection with hazardous work - may be employed (ILO Conventions 138 and 
182).  If this commitment is, or has been, violated by Veidekke, the company will ensure that 
adequate educational opportunities and adequate interim financial support will be given for this 
purpose. 
 
e) H ealth & Safety 
The parties believe that every employee has the right to a healthy and sa fe working environment 
(ILO Conventions 155 and 167). V eidekke is committed to providing this. To a chieve industry 
best practice the company will involve and work with the employees, their representatives and 

with ILO Guidelines for O ccupat ional H ealth Management Systems. All workers shall be given 
training on occupat ional hazards and their prevention. The aim related to health and sa fety is to 
eliminate work-related a ccidents and injuries throughout the facilit ies of V eidekke.  
 
f) Wages  
Wages and benefits paid for a standard working week shal l at least be sufficient to cover the  basic 
needs of the worker and his or her family. In no circumstances can wages and benefits be less 
favourable than those established by national legislat ion or agreements.  
 
Deduct ions shall not be made from wages as a discipl inary measure unless otherwis e sta ted in 
national law or collective agreements.  All employees shal l receive clear information in writing 
about the wage scales and deduct ions from pay before they are employed. Information regarding 
pay and deductions should be provided to employees ea ch time wages are paid, and these should 
not be changed other than by written consent of the individual worker or by collective agreement.  
 
 



g) Employment conditions 
Employment shall , as a main rule, be based on permanent employment. Temporary and part -time 
employees should as a main rule receive the same relative terms and conditions as fullt ime 
permanent employees. All employees shall have the opportunity to take part in relevant 
educational and training programmes. 
 
h) Wor king hours 

Working hours shall comply with appropriate national legislat ion, nat ional agreements and 
industry standards. Overtime shall not be demanded on regular basis and sha ll always be 
compensa ted by overt ime bonus. 

 
i) H I V/ AIDS 
V eidekke undertakes to raise awareness of the HI V/ AIDS problem and of the prevention 
programme in compliance with the ILO HI V/ AIDS code of pra ctice and according to policy and 
practice already established in V eidekke. 
 
j) Toxic substances 
V eidekke will continue its a ctive work in preventing and comba ting toxic substances abuse. 
 
k) Environmental issues 
V eidekke ensures that its a ct ivities in the best way possible are carried out with the fullest regard 
for the environment, including taking a precautionary approach to environmental challenges.  
 
l)   Skills training 
All workers shal l have the opportunity to participate in educat ion and training programmes, 
which are conducted at the respective plant, including training to improve workers skills to use 
new technology and equipment .  
 
 
3.  I M PL E M E N T A T I O N 
a) V eidekke will ensure that appropriate translations of the agreement are available at al l 

 
 
b) Both parties recognize that effect ive local monitoring of this agreement must involve the local 

management , the workers and their representatives, health and sa fety representatives and 
local trade unions. 
 

c) To enable local representatives to play a role in the monitoring process, they will be given 
adequate time for training and involvement in the monitoring process. The company wil l 
ensure that local representatives are provided with information, a ccess to workers, and rights 
of inspect ion necessary to effect ively monitor compliance with this agreement.  

 



 
4. IN F RIN G E M E N TS O F T H E A GR E E M E N T  

In the event of a complaint or an infringement of the agreement the following procedure will  
normal ly apply: 
 
a) Firstly, the complaint should be ra ised with the local site management.  

 
b) If the complaint is not resolved with local management, it should be referred to the 

appropr  
 

c) If stil l unresolved, the complaint will be referred to the IFB WW Geneva office, which will 
 

 
Where infringements are found, these sha ll be reported to the responsible member of 
management , who wil l ensure that relevant corrective measures are implemented.  

 
  
5. ANNU A L R E VI E W  

The signatories to the agreement will hold an annual meeting in order to review the principles, 
practice, effectiveness, and impa ct of the agreement.  The aim shal l be to exchange views 
regarding the current situation, and jointly develop further good working relations in V eidekke.  
 
A t these meetings leading IFB WW / Fellesforbundet , Norsk Arbeidsmandsforbund 
representatives, the Chief Shop Steward of V eidekke, and representat ives of V eidekke Corporate 
Management will part icipate. V eidekke wil l make the necessary resources available for these 
meetings. 
 
The annual review of the present agreement shall be incorporated into the V eidekke annual 
reporting with the consent of al l signatories. 
 
The original English version of this agreement will apply in al l parts and to all interpretations of 
the agreement. 
 
 
6. IN F O R M A T I O N 

Fellesforbundet , Norsk Arbeidsmandsforbund/I FBW W will distribute copies of this agreement to 
all its member unions that organise employees in V eidekke companies world wide, and in 
cooperation with V eidekke broadly publicise the existence of the agreement .  
 
Likewise, V eidekke wil l distribute copies of this agreement to all V eidekke locations, their 
partners and contractors in the language(s) concerned and will inform the local management 
about the content of this agreement .   
 
 
 
 



 
7. AD M INIST R A T I O N AND IN T E RPR E T A T I O N  

Fellesforbundet , Norsk Arbeidsmandsforbund, I FB WW  and V eidekke are responsible for the 
administration of this agreement . 
 
Questions regarding the interpretation of the agreement sha ll be resolved in accordance with the 
procedure jointly agreed to by the parties in point 4 above.  
 
The provisions of this agreement represent minimum requirements applicable to al l V eidekke 
operat ions, and should be improved where possible.  
 
 
8. DUR A T I O N AND R E N E G O T I A T I O N 

This agreement was init ially entered into 31 March 2005 for a period of 2 years a fter which it 
may be termina ted, prolonged or renegotiated by the parties.  
 
 
 
 
 V eidekke ASA IBT U 
 
 
 Terje R. Venold Anita Normark 
 
 
 
 
 Fellesforbundet Norsk Arbeidsmandsforbund 
 
 
 Kjel l Bjørndalen Erna Dynge 
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http://www.irshare.eu/es/
http://www.irshare.eu/en/
http://www.irshare.eu/fr/
http://www.irshare.eu/de/

